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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PAZHASSI RAJA COLLEGE

Name of the head of the Institution

Dr. Anil Kumar K

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04936243333
Mobile no. 9447388341

Registered Email

pazhassiraj acol | ege@nai | . com

Alternate Email

ani | kvj d@mai |l . com

Address Pul pally P.O Wayanad, Kerala
City/Town Pul pal |y

State/UT Ker al a

Pincode 673579

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. M R Dileep

Phone no/Alternate Phone no.

04936240366

Mobile no.

9447460715

Registered Email

i gacprc2019@nmai |l . com

Alternate Email

di | eepmadhav@mei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://pazhassirajacoll ege.ac.in/iga

c/aqar-reports-year-w se

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://pazhassirajacol |l ege. ac.in/stude

nt s- corner/ acadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.53 2015 03- Mar-2015 | 03- Mar-2020
6. Date of Establishment of IQAC 01-Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Feedback from al |
st akehol ders col | ect ed,
anal ysed and used for

Number of participants/ beneficiaries

27- May-2020 634

6



http://pazhassirajacollege.ac.in/iqac/aqar-reports-year-wise
http://pazhassirajacollege.ac.in/iqac/aqar-reports-year-wise
https://pazhassirajacollege.ac.in/students-corner/academic-calendar
https://pazhassirajacollege.ac.in/students-corner/academic-calendar

i mprovenents

Conduct ed regul ar neeting 14- Jun- 2019 9
of Internal Quality 1
Assur ance Cell
Timely subm ssion of 14- Mar - 2019 8
Annual Quality Assurance 2
Report (AQAR)
| mpl enent ati on of RUSA 30- Aug- 2019 1250
infrastructure 1
devel opnment proj ect
started
Academi ¢ Adm nistrative 21- Cct - 2020 56
Audit (AAA) conducted 3

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of | CHR Research | 1ndian Council 2019 83125
Hi story Proj ect Grant of Historic 720
Resear ech
RUSA Infrastructure RUSA 2019 700000
Infrastructure Devel opnent 720
cell of the Pr oj ect
Col | ege
Departnent of [Student project KSCSTE 2019 10000
M cr obi ol ogy schemne 180
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11556_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11556_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11556_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11556_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e | QAC urged and ensured that effective |ICT enabled teaching and delivery of the
courses, particularly in the wake of the spread of the pandemic. ¢ IQAC initiated
i ntroduction of diverse certificate/diplom courses in the academ c year -«

I mpl enentation of RUSA infrastructure devel opnment project began ¢ Every
departnent/club was urged to undertake nore student enrichnent programres ¢ | QAC
could initiate various clubs and associations, along with departnents to assi st
the official agencies, |like Gama Panchayaths, in undertaking relief measures
associ ated with Corona pandenic. Coll ege ensured support for distributing
sanitizers and food materials for the community kitchens

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
| nnovati ve progranme ai ned at Initiative started and awar eness and
supporting the upcoming tribal youth is |nmotivation programes were started
started. focusing on tribal colonies.
Pl anned to pursue infrastructure RUSA i nfrastructure devel opment work
devel opnent started.
Initiation of new certificate and Every department started to have short
di pl oma programmes to enhance know edge |term courses for the students. Al so,
and enployability of students. students were urged to join MOOC

cour ses.

Pl anni ng started for starting new Two new courses are being planned to
courses in the next academ c year. start in the acadeni c year and

proposal s are being devel oped for the
same, to submt to university and
gover nnent .

Efficient organizing of students Arts and sports progranmes were
extracurricul ar aspects. organi zed well as per plan. Al so al
the clubs and associ ati ons have done
conmendabl e perfornmance invol ving
students. Mst of the departnents
conduct ed progranmes.

Ef fective inplenmentation of online Every faculty started using online
course delivery. | earning tools, for both video classes
and in interacting through online
nmedi a.

Pl anned approach towards the conduct of |The senesters ended well with good
the teaching and delivery of the acadeni ¢ performnce.
cour ses.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?




Name of Statutory Body

Meeting Date

Col | ege Managenent and Pri nci pal

10- Cct - 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 16- Dec- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege has been using an aut omat ed
Managenent | nformation systemfor the

| ast seven years. One staff has been
desi gnated as | nCharge of Managenent

I nformati on System and has been
entrusted with the responsibility of
coll ection and storage of I|nfornmation.
The coordi nati on of the systemis from
the admini strative section. Student
related matters are managed through the
system Mbreover, an up gradation of
the existing systemand a nobil e based
systemis in the pipeline. A nobile
based app is used for managi ng student
rel ated aspects that can be accessed by
the authorities, students, teachers as
wel |l as the parents. The adm ni strative
aspects of the pernmanent aided teachers
are handl ed through the information
systeminitiated by the government. It
is mandatory for the colleges to follow
t he adm ssion processing system salary
managenment system PF system etc. of

t he Uni versity/ Governnent and our
col | ege has been using those systens
for all concerned adm nistrative
activities.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Col | ege prepares own acadeni c cal endar based on that insisted by the




Uni versity. Simultaneously, the college verifies the syllabi for each
programres provided by the University and prepares the senester w se action
pl an at the beginning of the year. Once the coll ege council approves the plan,
the same, with the consent of the 1QAC, is passed to the departnents for
execution. Every teacher has course plan, work diary and student class
performance App (nobile based). In addition to nonthly course delivery
verification by the departnent heads, senester w se feedback nechani sm student
satisfaction survey and academi c audit provides inputs for inproving the
teaching and | earning process further. |ICT enabled teaching is wi dely enpl oyed
in teaching along with conventional nethods. Considering the overall |earning
and personal devel opnment of the students, a wi de range of activities are
included in the plan, and that may include sem nar presentations, discussions,
rol e plays, debates, |ab denonstrations, ME-Meet |Industry Experts,
participative learning in conputer |ab, Think-Pair-Share (TPS) and the I|ike.
Language clubs for English, subject related journal article presentations,

vi deo meki ng studio oriented denponstrations, industry |inked training, hands-on
field exposure (agriculture), product naking and marketing oriented practices
(food science) are also supporting the effective curriculumdelivery in one or
the other way. Well-equi pped Learning Resource Centre (LRC), along with the
departnental library collections, is open for the students and the faculty for
easy access of know edge. Online resource naterials are nade avail abl e t hrough
the e-library facility and the common conputer |aboratory. Also, the college
has wel | equi pped | aboratories and a furnished recording studio with advanced
accessories for the Mass conmuni cation students. Separate |abs for
M cr obi ol ogy, Biochem stry, and Food science are available for the better
denmonstration and experiential |earning of the subjects. A tissue culture
| aboratory is supporting the Biochenm stry and Agriculture students for a hands-
on practice of plant propagation strategies. Enough fields are available for
the plantation based practicals of Agriculture students. Students, apart from
the in-house | aboratory works, are al so exposed to various industries rel ated
to the core subject and open up the chances of |earning through doing. In order
to nold a student to face the energing chall enges, a counseling centre, with a
full time professional counselor, is at hand. In addition to the departnent
wi se support for the slow | earners and advanced | earners, the college
successfully executes Govt. Supported programes such as Schol ar Support
programre (SSP), Walk Wth the Scholar (WA5) and Additional Skill Acquisition
Programe (ASAP) for enpowering the concerned sections of the students.

Pr of essi onal coachi ng on career and hi gher education opportunities is also
undertaken. In addition to regular programres, certificate courses and add-on

courses are offered departnment w se

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 05/ 08/ 2019 90 Language Communi cat
Certificate Facilitator ive Skills
Course in Co Engl i sh
muni cati ve Language
Engl i sh Teachi ng
Mushroom Ni | 31/ 07/ 2019 90 Ent r eprene Mushr oom
Cul ture urship cul tivation
Technol ogy
Ni | 16/ 10/ 2019 90 Enpl oyabi | Ni |
Certificate ity
Course in

Epi gr aphy




Life Skil
Devel opnent
(Kar at e)

Techni ques
in
bi ol ogi cal
sci ence
Basi c
training in
print |ayout

Certificate
course on
Glelio

Capi t al
mar ket i ng
Pl ant

Ti ssue
Cul ture

Soi | | ess
Agricul ture
Logi stic
Managenent
Dat a
Anal ysi s and

Interpretati
on

Basi cs of
Phyt ochem st

ry

Ar chaeol ogy

Certificate
course @GDS

Cust oner
rel ati onship
managenent

Wonen
Devel opnent

Busi ness C
onmmuni cati on

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

01/10/ 2019 10
10/ 06/ 2019 90
29/ 07/ 2019 90
14/ 02/ 2019 10
05/ 09/ 2019 90
14/ 01/ 2020 30
25/ 10/ 2019 40
07/ 08/ 2019 50
05/ 11/ 2019 40
08/ 01/ 2020 40
22/ 07/ 2019 60
16/ 12/ 2019 40
21/ 08/ 2019 60
14/ 10/ 2019 60
10/ 09/ 2019 60

NA Sel f
protection
Enpl oyabi | Ni |
ity
Enpl oyabi | Printing
ity/entrepre skills
neur ship
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
Entreprene
urship Cul tivation
of plants
Entr eprene Ni |
urship
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
Empl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
NA Ni |
NA Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Al'l progranmes 03/ 06/ 2019
BA Al'l progranmres 03/ 06/ 2019
BTTM Al'l progranmes 03/ 06/ 2019




MITM Al'l progranmes 03/ 06/ 2019

VBC Al'l progranmes 03/ 06/ 2019

BBA Al'l progranmres 03/ 06/ 2019

MCom Al'l progranmes 03/ 06/ 2019

BVoc Al'l progranmes 03/ 06/ 2019

VA Al'l progranmres 03/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Al'l progranmes 01/01/ 2019

BSc Al'l progranmes 01/ 01/ 2019

VA Al'l programes 01/ 01/ 2019

BTTM Tourism 01/01/ 2019

MITM Tourism 01/ 01/ 2019

VBC Al'l progranmes 01/01/ 2019

BBA BBA 01/ 01/ 2019

MCom Conmrer ce 01/ 01/ 2019

BVoc Al'l progranmes 01/01/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 489 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Devel opnent ( Yoga)

Prof essional Skills 27/ 11/ 2019 30
Interview Tips
Life Skill 01/ 10/ 2019 25
Devel opnent ( Kar at e)
Life Skill 07/ 09/ 2019 30

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Economi cs 59
BA Engl i sh 34
BA (Journalism Mass Conmuni cati on 28
MA (Journalism Mass Conmuni cati on 16

BBA

BBA

50



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11556_Program_introduced_1628399689.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A rigorous feedback collection and analysis is there in the college. The
feedback is collected at various |levels viz. students, parents, teachers,

al umi, and enpl oyers. Then the feedback is analysed by the higher |evel
managenent and the actions are taken based on the feedback received. Feedbacks
of Stakehol ders are sought regularly about infrastructure, |earning resources
and course deliveryfor ensuring their satisfaction. Accordingly, continuous
review of infrastructure and learning resources is carried out by respective
comm ttees and the recommendati ons are integrated for upgradi ng, maintaining
and utilizing physical, acadenm c and support facilities. College’s
infrastructure devel opment is being initiated based on the feedback and
energi ng requirenents. Teachers are being updated frequently to enhance the
quality of teaching and know edge delivery. Online, App based attendance system
is established to make the course delivery nore transparent to all stakehol ders
in order to pursue the class performance of the students. Parents can get

apprai sed with updates instantaneously through the App. Library up gradation
has begun, both at infrastructure wise as well as at stock |evel are being
undert aken, based on the need aroused fromthe feedback. Student canpus
facilities are upgraded gradually. Facilities for physically challenged
students are taken care base on the need arisen.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBc M cro Bi ol ogy 15 199 12
BSc M cro Bi ol ogy 36 1410 34
VA Mass 20 102 14
(Journalism Contruni cat i on
BA Mass 50 446 33
(Journalisnm Comuni cati on
MCom Fi nance 18 229 14
BBA BBA 50 2158 48
BA Hi story 60 2464 50
BA Engli sh 40 2328 36
VA Economi cs 21 80 13



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11556_Projects_undertaken_1627628238.xlsx

BA Economi cs 60 2164 48
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1076 204 46 15 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
64 64 5 17 30 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our College has a well-established system, counselling and mentoring records to monitor and mentoring the
student’s activities. This scheme aims at addressing conflicts in attitudes, habits and knowledge of the student
towards learning practices. In order to resolve day to day academic problems of the students, tutors are
appointed for a batch of a number of students. Tutors focus more onto the overall well being of the student.
Tutors are there to supervise the academic performance. Regarding mentors, students can approach them at
any point of time and mentors will counsel the respective students as and when they turn up, to solve the
problems come across during their course of study. A qualified counsellor is there in the college. If the mentor
feels to report any student for further counselling, then the same may be intimated to the counsellor to deal with
such cases. This is in addition to the regular tutorial practice. This is a continuous process till the end of
academic carrier of the student. During the last semester of study, students are advised for higher studies along
with proper carrier guidance. Reasonable numbers of students have secured admissions for their higher studies
and in turn guide their juniors for their prospective admissions. Inculcating discipline, punctuality and motivation
among the students is the main objective in carrier building of a student. The teacher’s takes student’s
attendance in every class during the first five minutes and after the class enters the list of absentees in the
academic activity register (AAR) and absentees’ information will be posted to the head of the department as well
as to the parents every day. The tutors prepare the monthly attendance of every student for each section and
sent the information to the parents of defaulters through proper channel and the percentage of attendance is
displayed in the notice board every month. If a student is absent for more than 5 days continuously, and then
HOD calls the parents of a student and enquires the reason and advises them to take care of their ward. The
parents/ guardians of poor attendee/ performance students are called to meet the mentors and corrective and
preventive measures are implemented for further improvement. Each mentor maintains the entire student
information which is examined by the HOD and others concerned when necessary. The mentors meet the
students regularly. Mentees have the freedom to meet the mentor at any point of time. Tutors regularly monitor
the students to pursue their academic progress. By following a proper mentoring system and tutorial the
attendance percentage of the students have increased to a greater extend, the number of detainment of students
has decreased consistently. In course of direct communication between mentor and student there was a good
improvement in the teacher student relationship. The above effected in attaining a better academic performance.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11556_Demand_ratio_1627386724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11556_ict_tools_1627629516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11556_e_resource_1627629435.xlsx

1280

64

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

47

46

1

4

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Ms. Neet ha Franci s

Assi st ant
Pr of essor

Best Paper Award
for paper on ‘A
Guest Editorial on
Recent Research
Trends in Secret
Shari ng’

I nt ernati onal
Conf erence on Soft
Conputing and
Optim zation
Techni ques (I CSO
"19) held at
Kamaraj Col | ege,
Thoot hukudi

2019

Dr . Geedhu Dani el

Assi st ant
Pr of essor

Best Jour nal
Presentation, Dr.
A P. J. Abdul
Kal am Li fe Tine
Achi evenent
Nat i onal Award,
| RDP Group of
Jour nal s Chennai ,
| ndi a.

2019

Dr . Geedhu Dani el

Assi st ant
Pr of essor

Best Jour nal
Present ati on,
Adar sh Vi dya

Saraswati Rashtriya
Puraskar d aci er
Jour nal Research

Foundati on, d obal

Managenent Counci |,

Ahnedabad

2020

Dr. Dileep MR

Vi ce Princi pal

The Best young
Achi ever 2020, DHS
Foundation in
col | aboration with
Campbel |

Uni versity, USA

No file upl oaded.

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBc Bi ochemi stry Senest er 02/ 06/ 2020 14/ 10/ 2020
BSc Bi ochemi stry Senest er 30/ 03/ 2020 15/ 06/ 2020
VA Mass Senest er 02/ 06/ 2020 14/ 10/ 2020
(Journalism Contruni cat i on
BA Mass Senest er 30/ 03/ 2020 15/ 06/ 2020
(Journalism Comuni cati on
MCom MCom Semest er 02/ 06/ 2020 14/ 10/ 2020
BBA BBA Senest er 30/ 03/ 2020 15/ 06/ 2020
BA Hi story Senest er 02/ 06/ 2020 14/ 10/ 2020
BA Engl i sh Semest er 30/ 03/ 2020 15/ 06/ 2020
VA Economi cs Senest er 02/ 06/ 2020 14/ 10/ 2020
BA Economi cs Senest er 30/ 03/ 2020 15/ 06/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col |l ege pronptes strict and performance and nerit based internal evaluation
of students. Assessnent of performance is an integral part of teaching and
| earning process. It is undertaken to assess every aspect of a student’s
devel opnent on a continuous basis throughout the year. In order to intimte the
students with the internal assessment nechanism the tools used include:
senester wise curriculum students are given curriculum docunment which consists
of details of internal assessnent as well provision of internal marks through
online nodes and students are part of online platforms |ike google classroom
what sapp groups and ednodo, and every teacher/departnent uses such. the
i nternal assessnent details are thus provided through themas well. The
Princi pal holds neetings of the faculties and directs themto ensure effective
i npl ementation of the evaluation process. An internal Exami nation Conmittee has
been constituted in our college for snooth conducting of exam nations. Students
who are admitted for the concerned course are assessed continuously through
various eval uati on processes at college and University |evel. Continuous
evaluation is made through G oup Discussion, Unit Tests, Assignnents
Subnmi ssion, Field Visit / Field Wrk, Sem nars Presentati on and internal
exam nations. Unit tests are conducted regularly as per the schedule given in
acadeni c cal endar. The performance of the students is displayed on the Notice
board and communi cated to the students. Personal guidance is given to the poor
perform ng the students after their assessnment. Students are asked to deliver
the sem nars and prepare seninar reports of the concerned subject. Topics are
given by their teachers to the students to prepare for power point
presentation. Academ c cal endar with internal exam dates orientation on changes
and anmendnments in the evaluation process to tutorial neetings, and by
di splaying notices in the college and department notice board. Result analysis
is done by the class tutors after every internal exam pass percentage of each
course is calculated by dividing the total nunber of the students appeared and
passed in each course

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11556_Evaluation_1627387797.xlsx

Academ ¢ cal endar along with student handbook are provided to every student.
The academ c calendar is provided in the website as well. Usually, though the
cal endar is provided, many variations happen in the conduct of the exam nations
by the university due to varied reasons. In the |ast academ c year, the |argest
di srupti on happened due to the pandem c. Yet, things are beings managed to get
back to normalcy. Yet, the student nmay not face difficulty in conpleting the
courses in tine and they can proceed for higher education or career path
wi t hout much hassle. The link of the academ c cal endar is
htt ps:// pazhassiraj acol | ege. ac. i n/ student s-corner/academ c-cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://pazhassiraj acoll ege. ac.in/departnents/ mss-conmruni cation-journalism
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BBA BBA Busi ness A 50 45 90
dmnistratio
n
MCM MCom Fi nance 15 15 100
ENG BA Engli sh 30 26 87
H S BA Hi story 50 33 66
Jou BA Mass Commu 19 16 84
(Journalism ni cation
MCJ MA Mass Conmu 14 14 100
(Journalism ni cation
MBG BSc 32 24 75
M cr obi ol ogy
VBG MSc 7 7 100
M cr obi ol ogy
BTTM BTTM Travel & 41 33 81
Tourism
MI'TM MITM Travel & 9 9 100
Tourism
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://pazhassirajacoll ege. ac.in/iqgac/docunents

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



https://pazhassirajacollege.ac.in/departments/mass-communication-journalism
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11556_Pass_percentage_1628505299.xlsx
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agency sanctioned during the year
St udent s 90 KSCSTE 0.1 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Maj or 720 I ndi an 350000 83125
Proj ects Counci | of
Hi stori cal
Research, New
Del hi

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Educati on

Capital Market Awareness Conmer ce 22/ 07/ 2019
Resear ch Met hodol ogy Comer ce 03/ 04/ 2019
Nati onal Wbrkshop on Tourism 03/ 06/ 2019

Choi ce Based Credit and

Senester System
Restructuring of Post
Graduat e and Under
Graduate Programre in
Travel and tourism
Managenent
Artisan Cheese Making: BVoc 16/ 10/ 2020
Art with Science
One day Sem nar on M cr obi ol ogy 24/ 10/ 2019
Amazi ng M crobes
KSCSTE sponsored Sem nar M cr obi ol ogy 20/ 02/ 2020
on Wonen in Science
Onl i ne Workshop on | QAC 01/ 05/ 2020
Intellectual Property
Ri ghts (IPR)
NAAC Awar eness Progranme | QAC 06/ 08/ 2019
Wor kshop on out cone Based | QAC 13/ 03/ 2020

Ganme Changi ng | nnovati ons
and Chal l enges in Smart
Agriculture by Dr.S. Babu
, Professor Dean VIT-
SAI AL, Tami| Nadu

Agricul ture

30/ 09/ 2019

| Or for Enhancing Food
Productivity by Dr.
Sekar, Departnent of

Horticul ture, Annanal ai

Uni versity, Tami| Nadu

Agricul ture

01/10/ 2019

Food Saf ety managenent

Food Sci ence

01/10/ 2019




System and d obal
Regul ations by Dr. T.
Si vakumar, Associ ate

Prof essor, Department of
Seed Sci ence Technol ogy

Entrepreneurship as a Wy
of Life by M. T. R
Anant hanar ayanan Managi ng
partner, Foodast ha,
Cochi n

Food Sci ence

01/11/ 2019

Sem nar on Anti- Raggi ng

and Counternarcotics by

M. Prince Abraham DYSP,
Vadakar a

Engl i sh

27/ 06/ 2019

SNAPI TTO ( Phot o
Exhi bi ti on and Session on
Phot ogr aphy) by Si bi
Pul pal Iy, Street
Phot ogr apher and W nner,
St at e Phot ography Award

Journal i sm and Mass

Conmuni cati on

20/ 08/ 2019

Sem nar or Substance

Abuse (I n association
wi th Exci se Departnent,
Gover nnment of Keral a) by

Shaji Vattolipurakkal ,
Psychol ogi st and RN Byj u,

Exercise Circle
| nspector, Sulthan
Bat hery

Jour nal i sm and Mass

Conmuni cati on

04/ 12/ 2019

Wor kshop- Resear ch
Met hodol ogy by M.
Shyj unmon PV, MITM
Pazhassiraja Coll ege

Jour nal i sm and Mass

Conmmuni cat i on

06/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

I nstitutional
farm ng

Depart ment of
Agricul ture

G ama
Panchayat h
(Pul pal ly,

wul | ankol |y,
Poot hady)

25/ 07/ 2020

Ext ensi on
activity

Best Jour nal
Awar d

Dr. Ceedhu
Dani el

d aci er
Jour nal
Resear ch

Foundati on,
GLOBAL
MANAGEMENT
COUNCI L,
Ahnedabad.

Nill

Resear ch

Best Paper
Awar d

Ms. Neet ha
Franci s

I nt er nati onal
Conf erence on
Soft Computi ng

and

Optim zation

Nill

Resear ch
activity




Techni ques
(1CSO " 19) held
at Kamar aj
Col | ege,
Thoot hukudi

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Agri - Food I ncubati on Nill Nill 10/ 06/ 2019
Agricul ture EDC centre
and Food functioni ng
Pr oducti on under EDC
I ncubati on club
centre regi stered
with
District
I ndustri al
Dept. of
Govt. of
Keral a, and
is a part of
t he
vocat i onal
progr ames.

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NA Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 4 Nill
Nat i onal Hi story 3 Nill
Nat i onal Hi ndi 1 Nill
Nat i onal Econom cs 1 Nill
I nt ernati onal Engl i sh 3 Nill
I nt ernati onal Bi ochemi stry 2 Nill
I nt ernati onal Travel and 5 Nill
Tourism
I nt ernati onal M cr obi ol ogy 1 Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11556_journals_notified_on_UGC_1628581230.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmer ce 7
Engl i sh 1
Economi cs 2
Travel and Tourism 7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

, Jour nal

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
What MR Tourism 2020 1.3 Asso. Nill
Makes | nau Dl eep An I nterna Pr of essor
thenticity tional Int
Danger ous: erdi sci pli
Expl orativ nary
e Study of Jour nal
Et hni c ( SCOPUS)
Cui si ne
and
Tourism
Travel Solid 2020 0.03 Asso. 1
and its MR Dileep | State of Pr of essor
role in and M Technol ogy
the spread | Haripriya | (SCOPUS)
of a
pandeni c:
devel opi ng
a
f ramewor k
for
regi onal
tourist de
stinations
on the
basi s of
t he Corona
experience
of Keral a
A St udy M R Jour nal 2020 1.6 Asso. Nill
on the Dil eep of Environ Pr of essor
Rol e of nment al
Tourismin Managenent
Destinatio and
n s Tourism
Di saster ( SCOPUS)
and
Resi | i ence
Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11556_Books_and_Chapters_1628581251.xlsx

of Environ
nent al

Managenent
and

Tourism

In vivo
Neutraliza
tion
Ef fi cacy
of Chi cken
Egg Yol k
Ant i bodi es
(1gv)
Ant i bodi es
agai nst St
rept ococca
| Dent al
Caries

Di nesh

Resear ch
Revi ews: A
Jour nal of
| munol ogy

2020 Nill

Asst .
Pr of essor

NiTl

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nil I Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 24 13 30 8
nar s/ Wor kshops
Present ed 11 28 2 5
papers
Resour ce 5 14 6 3
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Fl ood Reli ef Depart ment of 4 82
Activities Comrerce with NCC
O phanage Visit Depart nment of 2 47
Comrerce with NCC
Palliative Depart nment of 6 90
activity English in
col l aboration with
Karunya Pai n and




Centre,

Palliative Care
Pul pal 'y

Laboratory
Ext ensi on

Depart nent of
M cr obi ol ogy and
Bi ochem stry

65

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Institutional Awar d Grama panchayat hs 26
farm ng (Pul pal l'y,
Mul | ankol 'y and
Poot hadi )

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Laboratory Depart nment of Laborat ory 2 65
ext ensi on M cr obi ol ogy ext ensi on
Basic life Depart ment of Basic life 2 25
support M cr obi ol ogy support
Pal liative Depart nment of Bewake t he 6 90
activity English in Bedri dden
col I aborati on
wi t h Karunya
Pai n and
Palliative Care
Centre,
Pul pal 'y
Visit of NSS and Di stributed 6 27
fl ood affected | Departnent of flood relief
ar eas Mass kits in the
Communi cati on col oni es,
Hel ped to cl ean
the prem ses
I nteractive Depart nment of I nteractive 6 32
session Mass session with
Conmruni cat i on peopl e of
Kappi set tri bal
col ony

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

St udent exchange,
Facul ty Exchange,

Students, Faculty

NA

10



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11556_Extension_1627368418.xlsx

Proj ect work

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

partnering
institution/
industry

with contact
details

Name of the

/research lab

Duration From

Duration To

Participant

I nt ernship

Speed

W ngs
Avi ati on
Acadeny

02/ 12/ 2019

06/ 12/ 2019

49

On-t he-job
traini ng

Practi cal
Trai ni ng

Ai r port

Kannur | nt
er nat i onal

18/ 12/ 2019

16/ 01/ 2020

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

conpany limted

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Speed W ngs 21/ 10/ 2019 | ATA Travel 49
Avi ati on Acadeny Tourism Level 1
(foundation course)
as an add-on course
for the students
Keral a Nill St udent proj ect 1
Agri cul tural
Uni versity,
Research station
(RARS), Pilicode
Pavanat hma Nill Academ ¢ shari ng 40
Col | ege Muri kassery of resources
| DUKY
TEAM PLANTERS Ni |l Skill training 35
PRI VATE LI M TED
AGORSA GOURVET Nill Skill training 35
PRI VATE LI M TED
Dr. Miushroom Nill Skill training 63
Far m Wayanad Nill Skill training 63
Way cafe producer Nill Skill training 63

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11556_Linkages_1627631958.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11556_MoU_1627632177.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

450000

473495

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful ly 19. 05 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14882 1509822 329 97515 15211 1607337
Books
1518 517054 50 75780 1568 592834
Ref er ence
Books
Journal s 10 Nill Nill Nill 10 Nill
CD & 150 Nill Nill Nill 150 Ni |l
Vi deo
Li brary 1 150000 Nill Nill 150000
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 69 40 50 10 1 9 11 50 9



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11556_augmentation_details_1627370928.xlsx

g9

Added 10 0 0 0 0 0 0 0 0

Tot al 79 40 50 10 1 9 11 50 9

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Media Studio (A full-fledged
recordi ng, processing and anal ysi ng https://pazhassirajacol | ege. ac. i n/ depar
audi o and vi deo st udi 0) t ment s/ mass- communi cati on-j ournal i sm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
350000 338769 200000 185727

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has an established system and procedures for the effective,
efficient and tinely mai ntenance of the infrastructure and properties of the
institution. For this purpose, a nmmintenance Register is being kept at
Administrative office in which the person in charge of each departnent will
record the conplaints and reconmendations related to nmai ntenance of
infrastructure. Appropriate conmttees are there for maintenance, construction
and building activities. For the mai ntenance of |aboratory in case of science
departnents, such as Mcro biology and bi ochemi stry, college has appointed |ab
technicians. They take care of the cleaning and arrangenent of lab and its
equi pent. The responsibility of properly maintaining instrunents and equi pnent
is vested with the concerned departnments. Users’ register and | ogbooks are
mai nt ai ned and the costly and sophisticated Instrunents in the centra
instrunmentation roomare used only under the supervision of teachers. The
computer lab is maintained by the conputer science teacher. The teacher is in
charge of the conputers. Whenever an el ectronic equi prment is out of order
complaint is registered in the conplaint register kept exclusively for the
pur pose. A maintenance register is kept to record all the naintenance
activities of instrunments. The sports and gane courts are naintai ned the
physi cal education departnent. The services of electrician, plunber and
nmechanic are available in the college. These staffs take care of the electric
supply, constant supply of water and nmechani cal works. The service of a
pl unmber, carpenter and electrician is also available in the college for the
repairing of the furniture, electrical appliances and irrigation and sanitary
systens col |l ege. The managenent has appoi nted cleaning staffs to clean the
cl assroons and the canmpus. They are very keen in keeping the canpus clean and
tidy and waste free. All Sports anenities are under the in-charge of the
Director of Physical Education. Proper safety neasures are taken over there.
The librarian, with the support of an assistant, ensures snooth functioning of
library by taking care of its requirenents and tinely nmi ntenance. The Library
Advi sory Committee constituted plays an active role in taking major decisions



https://pazhassirajacollege.ac.in/departments/mass-communication-journalism
https://pazhassirajacollege.ac.in/departments/mass-communication-journalism

for the library, including for the purchase of books, etc. The proper storage
and upkeep is done by a selected group of students, |ed by the designated
faculty. ‘Chithrashaala Audio-visual centre. Two security guards appointed
provi de security of the College canpus, round the cl ock.

https://pazhassirajacollege.ac.in/gallery/gallery

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Sol ace: Student 1 2000
frominstitution Vel fare
Fund( Dept . of
Engl i sh)
Fi nanci al Support
from Gt her Sources
a) Nati onal C H Muhanmed Koya 6 4000
Schol arshi p
b) I nternati onal I ndi an 9 15000
Jeevkarunya Trust
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Certificate Nill 24 Depart nment of
course on Custoner Travel and Tourism
rel ati onship
managenent
Certificate Nill 28 Depart nment of
course in Business Commer ce
conmuni cati on
Car eer and 21/ 08/ 2019 33 By a speci al
per sonal career and personal
counsel l'ing counsel | or
Certificate 05/ 08/ 2019 38 Depart nment of
Course in Engl i sh
Comuni cati ve
Engl i sh
VWA\E 19/ 09/ 2019 90 Depart nment of
Col | egi ate
Educat i on
Certificate Nill 34 Depart nment of
course in Karate Hi story
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Year
scheme benefited benefited

Name of the ‘ Number of ‘ Number of



https://pazhassirajacollege.ac.in/gallery/gallery
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students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NET 28 40 4 12
Coachi ng
2019 Coachi ng 76 Nl 24 Ni |l
for PG
entrance
2020 PSC 33 Nill 4 Nill
Coachi ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
42 42 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Nill Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 4 BA Engli sh Depar t nent Govt MA Engli sh
of English Col | ege
Madapal | y
2020 3 BTTM Travel & Kuvenpu VBA
Tourism Uni versity, Tourism
Shi noga
2020 7 BSc MAMO V5c
M cr obi ol ogy |M crobi ol ogy |Col | ege, JSS |M crobi ol ogy
Mysuru, GASC
Kozhi nj anpar
a1
Pazhassiraj a
Col | ege,
NVEM
Col | ege,
kal petta,
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11556_Placement_1627456423.xlsx
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(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

I nt erdepart nment al Col | ege Level Nl
Debat e Conpetition on
Uni on Budget 2019

I nt erdepart nment al Col | ege Level Nill
Debat e Conpetition
GALANTA 2019
I nt erdepart nent al Col | ege Level Nl
Post er Maki ng Conpetition
Online quiz on Covid 19 Nati onal | evel 1000
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 At t ended Nat i onal Nill 1 Nill Gayos
t he Alivyas
Republic
Day
Par ade,
Del hi
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has a properly elected he Student Council, which consists of a
Chai rperson, Vice Chairperson (Fenale), General Secretary, Arts Cub Secretary,
Magazi ne Editor, two Lady Representatives, Representatives for each year Degree

and PG Courses and the two University Union Councillors, to represent the
college at the University level. A senior teacher is appointed as staff advisor
by the Col |l ege Council under whose advi ce and supervision, the union organi zes
its activities. The Students’ Union represents students’ matters in the Coll ege

Counci |l neetings through the Staff Advisor. Along with supporting the snooth
functioning of the college, the student council conducts all the Arts and

Sports conpetitions and other extracurricular activities in the college. In
addition, they cel ebrate/ observe Days of national and international inportance
arrange festivals, organize charity and social activities and conduct arts and

sports conpetitions at college, zonal and university |levels. Annual college

magazi ne, with a student nagazine editor, staff editor and a team of student
editors, is also published, with support from students, college and the public.
This district was devastated by two najor floods and in all those tines, The

Col I ege Union played a key role in | eading students in taking part in the

rescue and in | ending hel ping hands for the victins. List of progranmres
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organi zed is attached. College ensures that students’ representation in all the
acadeni c and administrative commttees and Clubs formed in the coll ege and by
default Students’ Union Chairman (Is it students’ union or college union?) is a
menber of all the statutory bodies of the college. Al the Cells And C ubs
ensure representation of girls as well. Al the major bodies in the coll ege,
such as the | QAC, Pl anning and Devel opnent Committee, College Devel opnent
Council (CDC), RUSA Mnitoring Commttee, Canteen Committee, Library Comittee
and various Clubs and Cells, Departnent Council, Library Advisory Comrittee,
Canteen and Hostel Conmittee have student representatives. Comittees on WAS
and SSP al so include student representation. In the department council also,
student representative is there. Activities of Tourism Cl ub, Wnen Cell,
Entrepreneurial Devel opnent Cell and Quiz Club are organi zed by students under
the nonitoring of teacher coordinators. Al Statutory Cells such as the
Gri evance Redressal Cell, Anti-Ragging Cell, Discipline Conmttee and Anti -
Sexual Harassnent conmmittee Mnority cell, OBC Cell, SC ST Cell and Internal
Conplaint Cell are actively functioning in the college with student
representation to raise their issues so that it can be dealt with in an
effective and transparent manner. Executive conmttees of NSS, NCC, have
student coordinators for the effective execution of college activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1128

5.4.3 — Alumni contribution during the year (in Rupees) :

100003

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

First one is the effective inplenentation of the student resources for engagi ng
in socially responsible action. By understandi ng ‘ Pazhassiraja Rapi d Response
Team, under the | eadership of a faculty-M.Anmal Marcus (Dept. of Econom cs)

was forned. The orientation and training programres for volunteers were
conducted at various phases. M. Rajesh (Cdinical Psychologist) instructed the
pragmati c approaches to deal the deprived people. Through the various sessions
he equi pped the students in giving psychol ogi cal support and stress relieving
strategies to the people especially the vulnerable group of children. The
Medi cal Team of W MS Hospital Meppadi, conducted various training sessions
whi ch conprised of the fundanentals of |ife supporting techni ques, measuring
bl ood pressure and CPS. The training sessions were repeated frequently to nake
the volunteers ready to act. Another natural calamty occurred in 2019 as well.
Pazhassiraja rescue teamrushed to the scene of occurrence and extended their
caring hands to the needy. Along with the official rescue force, our team

pl ayed a pivotal role to bring back the depressed to the nornal life. The team
coll ected essential food materials, nedicines and clothing fromwell-w shers
and handed themto the victinms. The team nenbers were so ardent in engaging in




t he node of operandi of rescuing. Infrastructure devel opment through RUSA fund
i n anot her exanple of participative managenent and decentralization. The
coll ege was in need of increased facilities for the growi ng needs of the

coll ege. Wiile RUSA project notification was there, the coll ege nanagenent

initiated a teamfor theat. The teamnet at different occasions and at rapid

pace, the project idea was devel oped. it was presented before the nmanagenent
authorities and respective conmttees. They verified and suggested

nodi fications. External support was al so take for the engi neering support and
| egal support. Vibrant nechanismas initiated to get the project proposa

subm tted and approved. The coll ege’ s proposal was approved and presentations

were nmade by the RUSA coordi nators before the authorities to get consents. In
the academ c year, the project inplenentation began. The collective efforts
really paid off.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The coll ege, being an affiliated one,
follows the curricul um devel oped by the
Uni versity. The college enriches it
further by specifying the course
out comes and dividing the sanme week
wi se to the smooth and successf ul
conpl etion of the syllabi and add extra
study materials, case studies, etc.
Course plans are prepared and submitted
to I QAC for approval. Sonme of the
col l ege teachers are al so serving as
ei ther menbers or Chairman of the Board
O Studies and nenbers in the academ c
councils of the university.

Teachi ng and Learni ng To enhance the quality of teaching
and | earning, college has introduced
followi ng strategies.  Planned process
of course delivery, coupled with
periodi cal evaluation ¢ Consi stent
efforts to enhance the quality of the
faculty nmenbers and experienti al
learning. « ICT oriented teaching and
provi sion of study naterials, case
studies, online, etc. Online teaching
has been incorporated. < Fully equi pped
nmedi a anal ysis and editing lab for film
review, program production, visua
editing, etc.

Exam nati on and Eval uati on The assessnent of the |earning
process is intact, as per with the
uni versity regul ations. The college is
a centre for university exans and al
exans are done as per the schedul es
provided tine to tine. Interna
assessnent pattern is also fnalised by
the university and the coll ege enhances




the process to inmprove the quality of
assessnent. Conduct of tinely Interna
Exami nation and eval uation prior to the
Uni versity senester exam nation is
ensured. Question Paper pattern and al
other rules and regul ati ons pertaining
to the University are foll owed while
conducting the Internal Exam nations.
This hel ps the students face the
Uni versity Exanmination with confidence
I nnovative Projects and assignnents
hel p to enhance the rel evance of the
course to the students

Research and Devel oprent

The coll ege pronotes research
initiatives of the faculty as well as
the students. Ensuring a conducive work
environment for faculty nenbers for
research and devel opnentis done. A
Research committee is formed and a
seni or faculty nenber designated as
research advi sor. The col |l ege organi zes
faculty devel opnment prograns which
i ncl uded research nethodol ogy aspects
as well.The research comm ttee
encourages and notivates the teaching
community to take up research projects,
to publish research papers, to present
papers in sem nars and conferences, and
to obtain research degrees. It
encour ages teachers to organi ze
sem nars, workshops, conferences etc.
Teachers are allowed for special |eave
to attend the senminars, training
programres, wor kshop, etc.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

A wel | -stocked | earni ng resource
centre is there in the college. It has
enor nous col |l ection of books, journals
and e-resources. It functions from9 am
to 5 pm Also, the college has a fully
equi pped nedi a analysis and editing | ab

for filmreview, program production,
visual editing, etc. Well naintained
conputer lab is there for the students
to learn further. The science |abs,
particularly the m crobiol ogy and
bi ochemi stry |l abs are with good nunber
of equi pnrents and wel | nmaintai ned.

Human Resource Managenent

The sel ection of the staff is done by
t he managenent of the college and al
recruitments are done based on proper
nmerit and follow ng governnment rules
and regul ations. After the selection,
the enpl oyees are placed, along with an
orientation. Their approvals with the
governnent and university are done
efficiently. The adm nistrative w ng
under the Principal ensures personne




managenent aspects. Enpl oyees are
noti vated well and pronoted and
rewarded at the right tinme. Also, it
provi des constant notivation to faculty
menbers to attain additiona
qualification. Faculty nmenbers are
encouraged for the follow ng
activities. o To participate in faculty
devel opnent progranmes, etc. ¢ To
present papers, etc. in conferences and
semnars at different levels. ¢ To
notivate students to becone quality
prof essi onal s and gentl e human bei ngs -
To serve as resource persons in other
institutions and conferences/sem nars,
etc. ¢ To publish papers in nationally
and internationally accredited
journals. ¢ To do community
outreach/ extension activities as much
as possi bl e.

I ndustry Interaction / Collaboration

The col | ege encourages col | aborati ons
and to engage i n nmenorandum of
understanding with the nerritorius
institutions, on various spheres. The
primary focuses are oninternship
training, canpus placenent drives and
for research and consul tancy services.
Majority of the departnments do have
col  aborations with other institutions.
Col I aborations with institutions/NGCs,

i ke * Shreyas’ (NGO and regional
sports acadeny, etc. for research,
project works, physical training and

for undertaking community activities.

Adm ssion of Students

Admission is strictly based on
university rules. Once university
provides the |list of students,
sel ection process i s undertaken, which
i nvol ves verification of certificates
and interviews.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Managenent | nformation Systens

St udent Admi ssion and Support

Managenent | nformation Systens

Fi nance and Accounts

System provi ded by the Governnent for
sal ary

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the Amount of support
professional body for
which membership

fee is provided




2019

Josena K
Joseph

I nt ernational
sem nar on
Medi a
Technol ogi es
and
Accessibility:
Politics,
Repr esent ati ons
and Par adi gns
conduct ed by
Depart nent of
El ectronic
Medi a and Mass
Conmmuni cati on,
Pondi cherry
Uni versity

1000

2019

Neet ha
Franci s

I nt er nati onal
Conf erence on
Soft Computi ng
and Optim sing

Techni ques,

Kamar aj
Col | ege,
Thoot hukudi

1000

2019

Amal Mar cus

I nt ernati onal
conference on
touri sm and
sust ai nabl e
devel opment

1000

2019

Vinya K P

FDP on MCLV
2020 at NIT
Si |l char Assam

1000

2019

Dr.Dil eep
MR

I nt er nati onal
Conf erence on
Tourism and
Sust ai nabl e Dev
el opnent : | ssues
, Chal | enges
and Best
Practi ces,
| CSSR
Conf erence
organi zed by
t he Depart nent
of MBA (Tourism
Adm ninistratio
n), Mngal ore
Uni versity

1500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the

professional
development
programme

Title of the
administrative
training
programme

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11556_Faculty_Emp_1627470569.xlsx

organised for | organised for
teaching staff | non-teaching
staff
2019 NAAC NAAC 60 7
Awar eness | Awar eness |06/08/ 2019 |06/ 08/ 2019
Programme | Programme
2020 wor kshop wor kshop 50 7
on outcone |[on outcone |13/03/2020 |16/ 03/ 2020
Based Based
Educati on | Educati on
Nill Wor kshop NA 53 Nill
on CER 22/ 01/ 2020 |22/ 01/ 2020
Nill Wor kshop NA 45 Nill
on 12/ 03/ 2020 |12/ 03/ 2020
t eachi ng
| earni ng
app
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One Week
Nati onal Level
Onl i ne FDP on
“Mastering the
Art of Handling
Post Covi d
Chal | enges for
Sust ai nabl e
Devel opnent” by
Dr.MGR
EDUCATI ONAL AND
RESEARCH
I NSTI TUTE
(Deened to be
Uni versity

19/ 05/ 2020

23/ 05/ 2020

5 Days Online
Nati onal Level
Facul ty
Devel opnent
Programe on
“Modl e -
Lear ni ng
Managenent
Syst em by
Depart ment of
Comput er
Applicati ons,
MES Col | ege
Maranpal ly, in
associ ati on

19/ 05/ 2020

23/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11556_Development_training_programmes_1627540565.xlsx

with Spoken
Tutorial, IIT
Bonbay.

One Mont h 2
Onli ne
I nduction
Tr ai ni ng/
Oientation
Programe for
Faculty in
Uni versities/
Col | eges/
Institutes of
Hi gher
Educati on. by
TLC Ramanuj an C
ol I ege, Uni vers
ty of Del hi
Sponsored by
MHRD PMMVNM on
Teachers and
Teachi ng

04/ 06/ 2020

01/ 07/ 2020

Two Weeks 2
Ref resher
Course on
MANAG NG ONLI NE
CLASSES and CO
CREATI NG MOOCS
TLC Ranmanuj an C
ol I ege, Uni vers
ty of Del hi
Sponsored by
VHRD PVMMVNM on
Teachers and
Teachi ng

20/ 04/ 2020

06/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

3

3 5

5

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

PF, Gatuity,

I nsurance, HRA, health
policies, etc as per
govt. norms for the

per manent staff

PF, Gatuity,

I nsurance, HRA, health
policies, etc as per
govt. nornms for the

per manent staff

G ants,
and ot her

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Ef fective accounting and audits are being done periodically. Externally,

hi gher education departnent of governnent of Kerala conducts periodica

schol ar shi ps
al | owances as
CGovt./university norns

audi t s.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11556_Training_Programmes_1627554829.xlsx

It is undertaken by the Deputy Directorate of Collegiate Education as per the
schedul e they provide. After that, the AGs office will conduct the higher
I evel financial audit, the frequency of the audit may vary according to their
conveni ence. Mreover, the financial grant providing agencies at tines attenpt
audits by themdirectly, in addition to the subm ssion of audited funds by the
college to them Internally, financial audits are done by the professional
Chartered Accountant agency every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Cat hol i ¢ Di ocese of 500000 Infrastructure
Bat hery Devel opnent

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Faculty in Yes A t eam of
charge of experts
criterions
Admi nistrative Yes Princi pal and Yes A team of
Criterion experts from
hol der (6t h) out si de

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The coll ege has a well-functioning Parent Teacher Association (PTA). It an
active body contributing substantially for the academ c activities of the

students. The PTA executive is elected every year for the adm nistration of the

various activities which come under their portfolio. Scholarship/financial aid

for the meritorious/deserving students. Financial Support to ensure the
security of the canpus and students Support for the arts/cultural and sports
activities of the students Financial support for the student arts and sports
activities

6.5.3 — Development programmes for support staff (at least three)

e Induction progranmme on Kerala Service Rules for the newy recruited staff
Training for selected staff for PFMS fund transfer nmechanisme Staff recreation
trip for energizing the staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Substantial expansion of infrastructure.  Library has been expended, al nost
doubl e of its previous size. « Mre teachers are urged to pursue research
degrees and to publish papers. ¢ Tribal youth sensitization programe ainng at
targeting higher education options has been initiated. « Disabled friendly
facilities are enhanced. ¢ Huge sports and ganes ground was being built. -
I ncreased |inkages with external organizations with the objective of student
upliftnment and professional support.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Number of
participants

Duration To

2020

Feedback
fromall
st akehol ders
col | ect ed,
anal ysed and
used for
i mprovenent s

27/ 05/ 2020

27/ 05/ 2020

30/ 05/ 2020 634

2020

| ntroduced
onl i ne
t eachi ng and
eval uation

05/ 04/ 2020

05/ 04/ 2020

30/ 05/ 2020 1150

No f

il e upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Mal al a Day
bservati on:
Oratory
Conpetition o
the topic
Education as
Human Ri ght:
The Rol e of
Yout h

12/ 07/ 2019

n

a

12/ 07/ 2019

10 6

KSCSTE
sponsor ed
Sem nar on
"Worren in
Sci ence'

20/ 02/ 2020

20/ 02/ 2020

81 9

‘Nee Thee’

05/ 11/ 2019

05/ 11/ 2019

30 12

Legal

08/ 11/ 2019

08/ 11/ 2019

65 Nill

Awar eness C ass
for Grls

Essay Witing
Conpetition on
the topic
“1 npact of

17/ 01/ 2020

17/ 01/ 2020

27

12




di scri m nation
on early
chi | dhood

devel opment”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability/Alternate Energy initiatives
such as: Percentage of power requirenent of the Coll ege net by the renewabl e
energy sources The col |l ege ensures proper waste nanagenent practices through a
mul ti-pronged strategy. Bio-gas plant is equipped with the Grls hostel which
is used for handling degradable waste. Plastic waste are collected separately
and handed over to a local adm nistration agency to handle it for reusing and
recycling. Students and teachers are instructed to switch off the lights and
fans when not required. Regular inspection is ensured. Energy consunption in
the hostel is closely nonitored by the Hostel wardens. Use of Renewabl e Energy
is apriority for the college. The College has installed solar energy panels
whi ch generates power to the tune of 15 KWH Majority of power consunption is
fromthis. Solar panels are established on the rooftop. Al so, water Harvesting
is undertaken. To mnimze water shortage and to nmaxi m ze avail abl e wat er
usage, an el aborate Rai nwater Harvesting System has been set up. The Coll ege
has a very large terrace area. The rainwater fromthe terrace is collected in
the Water reservoir and used for various purposes since 2005-06. New plants are
al so envi saged along with the construction of new buil di ngs.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for |ift No Nl
Ranp/ Rai | s Yes 5
Braille No Nl
Software/facilities
Rest Roons Yes 10
Scri bes for exam nation Yes 2
Speci al skill Yes 10
devel opment for
differently abl ed
students
Any other simlar Yes 10
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 16/ 10/ 2 2 Tri bal Support 150
019 col ony ing the
adopti on triba




and Integ|societies
rated Sen to
sitisatio| enhance
n, living co
awar eness [ ndi ti ons
creation and to
and notiv |tap the o
ation pportunit
progr ame i es
for around
tribal
yout hs to
pur sue
hi gher
educati on
options.
2019 1 1 22/ 08/ 2 2 Fl ood Rehabi | 30
019 relief ac|itations
tivities canps
wer e
supported
financi al
ly and
with the
needed

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege handbook 25/ 06/ 2019 It covers all aspects
to followw thin the
canpus

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Oratory Conpetition

Mal al a Day 12/ 07/ 2019 12/ 07/ 2019 10
Observati on:

on the topic
Education as a
Human Ri ght: The
Rol e of Youth

Lectio Ars Est 2019

Cbservati on of 17/ 06/ 2019 21/ 06/ 2019 95
Readi ng Week-

Arti san Cheese 16/ 10/ 2019 16/ 10/ 2019 22
Maki ng: Art with
Sci ence

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Lush green surroundi ngs are maintained well and the biodiversity is preserved
scientifically. Efforts are continuously undertaken to nmake the coll ege
beautiful and green all over. The trees are given special attention and each




tree is having stickers pronouncing its scientific names. ¢ Priority is given
for energy and water conservation. ¢ Scientific waste nanagenent is undertaken,
bi odegradabl e waste is treated in the bio gas plant located in the girl’s
hostel premi ses. Plastic waste is disposed separately. ¢ Agriculture plants are
wel | maintained within the canpus. ¢ Tree planting, afforestation and
agriculture plantations are initiated by different clubs functioning in the
col | ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I ntegrated Sensitisation, awareness creation and notivation progranme for
tribal youths to pursue higher education options. Lack of awareness, interest
and notivati on seem maj or reasons why the youth belong to the nmarginalised
societies belonging to this district fail to pursue higher education and career
options. It is of paranpunt inportance to provide adequate neasures to bring
themup to find opportunities and to pursue them It is against this back
ground, Pazhassiraja College took up the initiative to have an integrated
programe to create awareness on higher education options, to generate interest
anong such people, to enable themto find higher |earning options, and to
notivate themwith the ultimate aimto contribute a share in societal progress
of tribal population in the district and in the state, at |large. The coll ege
has a facilitation and counsellingcentre near the main entrance and it is be
equi pped with necessary literature and materials that can enable the aspirants
to obtain them as and when needed. The centre is manned by trai ned personne
for ensuring the support. A team of acadenicians fromthe college takes up
measures for inparting different types of programes, |ike sem nars, |ectures,
awar eness canpai gns, sensitisationprogrames, etc. Menbers of the teamvisit
the identified centers/locations and programmes are undertaken with the support
of the GramaPanchayath Ward nmenbers and ot her rel evant personnel over there,
particularly in the tribal colonies. Hi gher |evel classes and sessions are al so
undertaken by the invited experts fromdifferent fields to notivate and educate
the participants to target the higher education and career options.

Mot i vati onal sessions are al so be engaged alternatively. The primary target
groups consi st of the youth groups belonging to tribal societies in and around
Pul pally. A large nunmber of tribal colonies are there in this region. Those who
have conpl eted the 10th class or higher levels are targeted to inpart various
| earni ng or awareness progranmes. Awar eness programmes are envi saged to conduct
in the locations as well in the college as per the need. SAMRIDH : A nulti-
di mensi onal programe was designed to equip the comunity around the college to
be a nodel and to create awareness anong the society about the need and
significance of reclainming the |ost prosperity of Wayanad in the field of
Agriculture. The primary target group of the programme was the youth in and
around the coll ege. The various departnents in the college gave know edge as
wel | as technical support for the interested youth fromthe society. This
col l ective was expanded by frequent awareness and notivational programres by
t he youngsters to the students from school s nearby and the m ddl e-aged
community. First and fore-nost, the collective gave prinme inmportance to the
sl ogan of wetland conservation as our expert panel including agricultura
academ ci ans and renowned agriculture practitioners believed that reclamation
of wetl ands and anaerobi ¢ paddy | ands coul d counter the global climte change
probl ens thereby creating a sustainable ecosystem The teamidentified wetl and
rice fallows around the college and as a pilot initiative, an area of one
hectare was sel ected for paddy cultivation enconpassing the traditional and
i ndi genous ways of wetland cultivation. The practice started by selecting an
area of one hectare rice wetland and al so an area of one hectare within the
col |l ege canmpus. The team decided to grow a traditional rice variety in the
wetl ands. All the traditional and indigenous field practices were enpl oyed




along wi th necessary nodern nechani zation. A well-maintai ned wetl and system
whi ch sustai ned a healthy wetl and ecosystemwas nade into reality by the team
This activity which led to the conversion of rice fallowto a wetland ecosystem
was a seed of the collective effort of the youngsters, students and the well -
wi shers within the locality. Apart from paddy cultivation, the teamof skilled

yout h cultivated banana in one acre of land and different vegetables in 1.5
acres of land. The unused land within the canmpus was sel ected and prepared for
cultivation. This brought imense attention of the student community, youth and

the people in and around which ultimately nmade the effort successful.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://pazhassirajacoll ege. ac.in/iqgac/docunents

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Community upliftment programre, together with ‘Shreyas’: The Coll ege has been
associating with SHREYAS, one of the |argest social service organizations in
the region. It is the official social devel opnent organization of the Ml ankara
Cat holic Di ocese of Bathery, which is the nmanagenent of the college as well.
Their activities primarily focus on the upliftnment of the poor and marginalized
societies. The college, along with the selected students takes part in a nunber
of activities, which includes SNEHA SPARSHAM (sem nar series organi zed on the
financi al savings by wonen), ‘NAAM ONNU (sensitizing progranme ai med at gender
equity) and ‘ SANTWANAM ( health canps at tribal colonies). Further to the
above, the college also joins with Know edge Centre, a skill and know edge
training centre owned and operated by the managenent of the College. The centre
primarily focuses on career oriented training/coaching progranmes ained at the
upcom ng generations. Some of the faculty joins the centre in providing quality
training and coaching, as a service. In addition, the college is commtted in
heritage preservation and restoration efforts. As part of it, the college
started collecting the artifacts of historical/anthropol ogical significance of
the region. Students and teachers of the departnment of Hi story take special
attention on this. Wayanad is a region with grand heritage and rich triba
history along with the fight against the British by a | egendary king called
Pazhassiraja, which is the name of the college as well. A heritage nuseumis
being set up, for the above cause. This can be accessed by students of the
college as well as the menbers fromthe public and tourists. It can create an
under standi ng of heritage of the place. Along with artifacts, books are al so
there. The nmuseumis established in the new academ ¢ bl ock of the coll ege.

Provide the weblink of the institution

htt ps:// pazhassiraj acol | ege. ac.in/igac/docunents

8.Future Plans of Actions for Next Academic Year

The followi ng are the future tasks planned and suggested by the I QAC. ¢ Ensure
efficient and effective learning, course delivery and assessnent of the students
in the wake of the spreading corona virus. ¢ Uilize the online sources to the
| evel best for engagi ng students and ensure that students are benefited by it. e
Compl ete the infrastructure expansion plan, of sports, library and class roons. -«
Complete the facilities for physically disabled category of students. ¢ Enhance
the enterprise resource systemfor the admnistrative activities and integrate
with the nobile application ainmed at the students. ¢ Enhance research and
consul tancy activities by the faculty. ¢ Increase the coll aboration of
departnents for faculty/student exchange and coordi nated academ ¢ and research
activities. ¢ Strengthen the library resources. ¢ Enhance the outreach and



https://pazhassirajacollege.ac.in/iqac/documents
https://pazhassirajacollege.ac.in/iqac/documents

students to | earn through MOOC/ SWAYAM pr ogr anmes.

communi ty programmes and online programes/events. ¢ Ensure increased nunber of |‘
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